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What we offer you:

Auditing
T Governmental
T Nonprofit
T Private

Tax Planning & Preparation
T Individual
T Business
T Estate & Trust
T Pension & Profit Sharing
T Property & Excise Taxes
T Nonprofit

Accounting Services
T Payroll
T General Ledger
T Compilations
T Reviews

QuickBooks® Consulting
T Set up
T Training
T Support

Additional Service Areas
T Business Valuations
T Financial Reorganizations
T Human Resource & Benefit

Consulting
T Business Plan Development
T Personal Financial

Statements
T Financial Projections &

Forecasts

Welcome to “IN THE BLACK”

The goal of our Newsletter is to share
information and tips that are relevant to
you and your business.  If you have
questions, comments, or suggestions

visit our web site, send us an email or
give us a call.   www.brucerukkila.com,  
You are important to us.!

Just Notes...

    Has your doctor told you to lose
weight due to obesity or a health
problem?  If so, you may be able to
take a medical tax deduction
for the cost of a weight loss
or exercise program.  You
should have a written
statement from your doctor,
and remember any special diet food
costs that merely replace food
normally consumed are not deductible.
The total of your out-of-pocket
medical expenses must be above the
threshold for claiming a medical
expense deduction; however  if you
participate in a flexible spending
medical expense reimbursement plan
at work you may be able to pay for
your program with pre-tax dollars.

    Spring Cleaning?
Do you donate goods to
the Salvation Army, St.
Vinnie’s, or Good Will?
Save your receipts and
have an itemized list of
the goods donated. Estimate the value

of your donation using thrift store or
garage sale prices. If you itemize, the
value of your donations qualify for a
charitable deduction on next years
Schedule A of your 1040 tax return.

Do You Use the Web to
Manage Your Money?
The Web can be used
to shop from home, trade
securities, transfer money
between accounts, and
even do your banking on line.  Are
these good options for you?  Are you
concerned with security and online
fraud?  Here are a few pointers to
keep in mind when using the web for
financial transactions:

• Use a secure internet browser
• Keep your personal information

private
• Never share your password
• Use a password containing

letters and numbers, and change
it frequently

• Review your statements
regularly, and report any
discrepancies



Keys to a Successful Small Business

< Hire people who will help build your future.  Look for intelligence, initiative and integrity.  
< View your employees and yourself as members of the company team.  Use positive interaction

at all times between members of your team.
< Reward team members financially and emotionally.  A simple “Thank you” is a  huge loyalty

builder. 
< Make sure that employees know their work is worthwhile and valuable.  Learning how to do your employee’s job

communicates that the work is important and keeps you in touch with what is happening in the office.
< Cross train your employees, this gives you backup talent for your essential tasks.
< Lead your company, do what you do best and delegate other tasks to your employees.  Train them well and watch them

take pride in “their” company.
< Communicate.  Communication has two sides a talker and a listener, use both sides to learn how your business to doing

and how to positively change things for the better.  Your staff and customers are the barometer for how your business is
doing.

< Set the tone for your business, give your best and expect and encourage your employees to do the same.
< Look for improvement suggestions from your employees.  Give monetary rewards when ideas add to the bottom line and

always maintain a positive climate with consideration of all suggestions.
< Have a chain of command.  Find someone you trust within your business and train them appropriately.  A trusted

subordinate who agrees with your goals and business style can step in and run your business  while you take that
needed vacation and find a healthy balance in your own life.

Selling your business?

Selling a small business is a time consuming and complex
process.  To begin you need to assemble a team of advisors to
help you through the process.  For advice and help in the
decision-making process select your accountant, an attorney
and a broker.  Continue to run your business and let “your
advisors” see to the basics.

Your accountant will look at the tax effects of your sale, and will
often recommend a business valuation to help assess the value
of your business.  A price that has been set too high or too low
could limit your potential pool of buyers.  A business valuation
will look at your financials for the past five years and also take
into consideration the price similar companies have garnered in
the past.

Before negotiating with a buyer, decide what terms of sale you
will be willing to accept--will you offer seller financing, do you
want involvement with the business after the sale, and how
willing are you to remain flexible and negotiate?

If you are considering selling your business give us a call.  We
can guide you through the tax ramifications and as a Certified
Valuation Analyst start on your business valuation.

Page 2 Volume 3, Edition 1

401K Checkup

Watch out for errors - compare amounts that
were contributed to your plan on your W-2
to your annual 401K statement.  Also verify
that employer contributions are correctly allocated to your
account.  In addition, check the plan’s vesting schedule.

Most plans offer a range of investment options.  Review
fund histories and read fund prospectuses in order to make
reasoned choices between the investments offered.

Balance your portfolio to take advantage of your long-term
investing horizon rather than holding all short-term
products.  Many employees follow a conservative
approach to investing and miss out on the long-term
benefits of contributing to their retirement portfolio.  A
diversified portfolio balances risk and return through time
and historically has out performed the more limited
conservative portfolios.  Watch your portfolio allocations
and consider annual rebalancing to maintain your selected
diversification style.

Monitor you investments periodically throughout the year.
C h e c k  p e r f o r m a n c e s  u s i n g  t h e  i n t e r n e t
(www.morningstar.com) or the business section in a major
newspaper on a regular basis.
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QUICKBOOKS® UPDATE
Data Transfer Made Easy!

For all you QuickBooks ® and Client
Bookkeeping Solution users, Bruce A. Rukkila,
CPA, PC is now using Remote Accounting
Solutions (RAS) software to aide you in
transferring your data files.  RAS is a secure,
efficient and economical method of transferring
data via the Internet.  No more dropping off or

mailing disks, only to find out the disk was
damaged.  The clients who’ve used it so far are
pleased with the software’s simplicity and the fact
that it’s a timesaver.  If you’d like more information
p l e a s e  c o n t a c t  J e a n  M i d d l e t o n  a t
jean@brucerukkila.com or by phone 482-6601.

Saving for Education

Michigan residents currently have a number of options available when it comes to saving for their children’s or other family
member’s college education.

In years past, a common method to save for a child’s education was to set up a savings and/or brokerage
account in the child’s name using the Uniform Gift to Minors Act (UGMA). Funds would be deposited into the
child’s account by the parents and any income earned in the account (within certain limitations) would be taxed
to the child. When the child began college, the account would be used to pay for the costs.

Two major problems however prevent the UGMA from being an effective tool for college saving. The first problem is the fact
that the funds are legally titled to the child who may decide that they want to purchase a new car rather than go to college.
The other is that, if the child does decide to go to college, his or her chances of receiving financial aid will be hurt because the
UGMA assets are titled in the child’s name rather than the parents.

Another option for funding a child’s education is the Coverdell education savings account (formerly known as the educational
IRA).

Beginning in 2002, taxpayers can make nondeductible contributions of up to $2,000 per beneficiary until the beneficiary reaches
age 18 to a tax-exempt Coverdell education savings account.  Assets in the account are then used to pay the costs of the
beneficiary's education, including elementary, secondary, and post-secondary education. The account grows on a tax deferred
basis and the proceeds are not taxable as long as they are used to pay for education. 

The eligibility to make contributions to a Coverdell account does decrease when the donors adjusted gross income reaches
certain levels. The phase-out range for married taxpayers filing a joint return is $190,000 to $220,000 of "modified adjusted gross
income."

The Coverdell education savings account must provide that any amount remaining in the account when the beneficiary attains
age 30 must be distributed to him or her within 30 days, and must be distributed within 30 days of death if the designated
beneficiary dies before attaining age 30.

Corporations and other entities (including tax-exempt organizations) are permitted to make contributions to Coverdell accounts,
regardless of the income of the corporation or entity during the year of the contribution.  A taxpayer may claim a HOPE credit
or Lifetime Learning Credit for a tax year and exclude from gross income amounts distributed (both the contributions and the
earnings on the contributions) from an Coverdell account on behalf of the same student as long as the distribution is not used
for the same educational expenses for which the credit was claimed.

529 Plans were discussed in previous issues of In The Black, see Fall of 2002 for the Michigan Education Trust plan and Winter
2002 for the Michigan Educations Saving Program.
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WHO WE ARE AND HOW TO REACH US . . .
Bruce Rukkila, CPA, CVA

President
bruce@brucerukkila.com

Eric Forsberg, CPA
Tax Manager

eric@brucerukkila.com

Debbie Bradford
Audit Supervisor

debbie@brucerukkila.com

Jean Middleton, CPA
Commercial Accounting
jean@brucerukkila.com

Tom Sturos
Senior Accountant

tom@brucerukkila.com

Jason Auel
Senior Accountant

jason@brucerukkila.com

Patti Kearly, CPA
Senior Accountant

patti@brucerukkila.com

Trina Roulet, CPA
Senior Accountant

trina@brucerukkila.com

Jackie Ketola
Senior Accountant

jackie@brucerukkila.com

Sara Baril
Staff Accountant

sara@brucerukkila.com

Bryan Ekberg
Staff Accountant

bryan@brucerukkila.com

Heather Rosemergy
Paraprofessional

heather@brucerukkila.com

Gina Dunstan
Office Administrator

gina@brucerukkila.com

Telephone: (906) 482-6601                     Fax: (906) 482-9046

www.brucerukkila.com
Sheri Largent

Secretary/Receptionist
help@brucerukkila.com
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